
	

	
	
	
Officer	Stipends	as	of	July	1,	2022	

	
Title	 Annual	

Stipend*	
Fall	&	Spring	
Overload	Stipend°	

President	 $26,675.79	 $5,415	
Vice-president	Internal	Affairs		 $10,111.33	 $5,415	
Vice-president	External	Affairs		 $10,111.33	 $5,415	
Vice-president	for	Negotiations		 $10,111.33	 $5,415	
Vice-president	for	Personnel		 $10,111.33	 $5,415	
Faculty	Coordinator		 $10,111.33	 	
Professional	Staff	Coordinator		 $10,111.33	 	
Professional	Staff	Negotiations	Coordinator		 $10,111.33	 	
Librarian	Coordinator		 $10,111.33	 	
Instructional/Clinical	Specialist	Coordinator		 $10,111.33	 	
Treasurer		 $10,111.33	 $5,415	
Secretary		 $10,111.33	 	
MSU	Senate	Liaison	 $10,111.33	 	

	

	 *Annual	stipends	reflect	a	2.0%	increase	as	of	July	2022	consistent	with	the	negotiated	
raises	in	the	State-Wide	Agreement	(Article	XXI	Salary	and	Fringe	Benefit	Agreement	for	
July	1,	2019	to	June	30,	2023,	A,	B,	C,	D	and	F),	at	http://cnjscl.org/AFT%20FT%202019-
2023%20FT-PT%20-%20Pending%20Reindexing%20-
%20Not%20for%20Final%20Publication.pdf 

Note,	the	July/September	2020	2%	increase	has	been	deferred	to	July/September	2022.	 

	 °Fall	and	spring	overload	stipends	are	consistent	with	those	negotiated	for	one	3-credit	
course	at	the	full-professor	overload	rate	in	the	State-Wide	Agreement	(Article	XII	Faculty	
Responsibilities,	B.	Teaching	Responsibilities,	3).	These	are	payable	May	and	December.	
Specifically,	the	per	credit	overload	rate	is:	 

Spring	2020	 September	2020	 September	2021	 September	2022 
$1,575	 $1,771	 $1,805	 $1,805 

Revised	June	12,	2022	to	reflect	July	2022	increment	per	the	2019-2023	State-Wide	Agreement 


